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PRODUCE AND GROCERY CLERJ'S WORKING AGREEMENT 
LOCAL NO. 653 R. C . I. P. A. 
PETALUMA, CAL IF.
a g r e e m e n t r  --------- /4_
This Agreement, made and entered into this NQfth day of OotM— 103?', be- 
tween the R. C. I. P. A. Local No. 653 party of the First part known as the 
Union, and a party of the second part known as the employer.
In consideration of the covenants and agreements hereinafter written 
to be done, kept and performed, both parties to this agreement agree as follows:
SECTION I. The employer upon the execution of this agreement agrees to 
employ only members in good standing of the Union; except as hereinafter pro­
vided, that all employees of the employer not members, or persons hereinafter 
employed by the employer, shall file with the Union their applications to be­
come members of the Union, within fifteen (15) days and shall become a member 
within thirty (30) days after the execution of this agreement, or the com­
mencement of their employment with the employer. If for any valid reason 
said applicant shall not be accepted by the Union, the application fee paid 
shall be returned the said applicant.
(a) The employer furthermore shall discharge said person so employed
if said person shall not have become a member of the Union within thirty (30) 
days from the date of his said employment.
(b) The employer shall notifv the Union of the employment of said person 
with 48 hours from date of his employment.
(c) The employer shall pay to the said person so employed during the 
period said person is not a member of the Union the regular union wage pro­
vided for in this agreement for the class of work said person is doing.
cl The employer shall have the right to discharge any employee for insub­
ordination, drunkenness, incompetency, or failure to perform work as required, 
provided, however, that no employee shall be discharged or discriminated 
against because of membership or activity in the Union.
SECTION II. The Employer and the Union agree that the minimum wages to 
bo paid by the employer to its employees, and to be received by such employees, 
who arc members of the Union during the time this agreement is in force and 
effect, shall be in compliance with and as sot forth in the schedule of wages 
and made a part hereof.
It is hereby understood and agreed that notwithstanding said schedule of 
minimum wages, any and all employees now receiving a wage higher than that 
indicated in said schedule of wages for the particular class of work performed, 
shall not have their wages reduced on account of tho operation of this agreement.
SECTION III. It is hereby agreed that the maximum hours of work and the 
conditions under which said hours of work shall be performed by the employees 
are as follows:
A. No member of the Union shall bo required to or shall work more than 
fifty-four (54) hours per week; it being understood that tho said 54 hours per 
week shall be and constitute a working woek, and that all wages fixed herein 
by this contract are so fixed upon tho basis of a 54 hour week; wherever and 
whenever possible, having due regard to the peculiarities of the business, a 
day’s work shall consist of 9 hours, said 9 hours to be worked within 10 
hours, with one hour off for lunch, and that said 54 hours constituting a 
week's work shall in all events be worked within six (6) days.
It is further understood that no union clerk shall serve tho trade 
before 8 A.M. or after 6 P. M.
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D. Each store may employ I apprentice. Not more than ono (I) apprentice 
shall be allowod to every three (3) oxpofionccd clerks.
E. Overtime work shall be any time worked over tho nino hour basic day, 
to bo paid as follows:
All overtime at tho rate of time and one-half.
F. Four inventories shall be worked by all employees during tho year 
entirely free of charge. Said inventories not to exceed five (5) hours 
each, or twenty (20) hours during the year.
G. All employees in the service of tho employer for a period of one 
year or more shall each year rcceivo ono week’s vacation with full pay.
CLASSIFICATION OF EMPLOYEES
* STORE MANAGER In any store employing 3 or more regular employees, ex­cepting whore there is not an absentee owner, in which case ho shall employ 
an assistant manager, the head employee in that store shall be dosiginatod as 
store manager and shall receive the wages classified as such. Any store 
which has an absentee owner shall employ store Manager, (An owner who does 
not work half time in the business shall be classified as an absentee owner.)
ASSISTANT MANAGER
Any store employing 3 or more men, not including store manager, shall 
employ an assistant manager.
JUNIOR CLERK
Any person having over 6 months, and less than one years experience in 
tho retail Grocery or Produce business shall be classified as a Junior Clerk.
APPRENTICE
Any omployoo with less than six (6) months experience in the retail Grocery 
or Produce business shall bo classified as an apprentice.
No person salesman, agent, or demonstrator shall engage in regular 
duties of any employee, nor shall handle any merchandise except that sold 
by their own company.
NIGHT HELP
V) Any store employing a night man in any capacity shall be governed by tho 
seme scale of wages and hours as thoso stipulated in this agreement.
It is further understood and agreed that in the event extra help arc 
employed they should work under and bo subject to tho same regulations and 
provisions as heroin set forth.
No employee shall bo required to work on Sundays or the following legal 
holidays and no store shall remain open on said Sundays or legal holidaysY 
Armistice Day, Now Years Day, Washington's Birthday, Memorial Day, independence 
Day, Labor Day, Thanksgiving Day and Christmas Day. No reduction in pay will 
bo made for holidays, ©rr the preceding to a holiday employees will bo 
allowed*to work two hours overtime without pay, making an eleven hour day, 
the day preceding such holidays. This applies to regular help only, start­
ing time shall not bo earlier than 7 A. M. on these preceding days.'
When any of the above holidays fall upon a Sunday they shall be ob­
served the following Monday.
SECTION IV. The Union agrees to loan to the Employer......... Union
Store Cards as needed, the property, of and issued by tho Retail Clerks 
Protective Association, for tho period this contract shall bo in full force 
and effect; provided however, that the Employer agrees to su—render said 
Union Store Cards so loaned to him as aforesaid upon the expiration of this 
agreement, or upon demand made upon him by tho Union, after complying with 
tho provisions of Section V.
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SECTION V. Should any differences of opinion arise in the Produce and 
Grocery Clerks Union, concerning the provisions or interpretations of this 
agreement, and or renewal thereof, that cannot be adjusted directly between 
the Party of the Second Part and a representative designated by the Union, 
the matter shall be referred to the Business Representative of the Union. 
Should he fail to adjust the question to the satisfaction of all of the 
parties interested, it shall be referred to a Grievance Committee, compris­
ing three members designated by the Union and three members designated by 
the employer. In the event that this committee shall fail to reach an 
agreement, the matter in question shall then be referred to a board of Arb­
itration, comprising three members, one of whom shall be designated by the 
party of the Second Part, and one of whom shall be designated by the party of 
the First Part. The two members so selected shall select a third dis­
interested party to sit with them. Should this Board of Arbitration fail to 
reach an agreement within seven (7) working days an appeal shall be made 
to a Federal Conciliator, for the purpose of reaching a satisfactory agree­
ment on the difference of opinion.
It is further agreed that there willbe no cessation of work during 
any arbitration period, and that the findings of any arbitration board shall 
be accepted by and binding upon both parties hereto. It is further agreed 
on the Part of the employers that there shall bo no lock-out or blanket 
dismissal, during such arbitration and the Party of the First Part agrees 
that there shall be no strike during such arbitration or during any nego­
tiations covering its interpretation, without first having had recourse to 
each or all of the above mentioned sources of arbitration.
It is further agreed that should any expense 1 be incurred in connection 
with any arbitration under this'section, that said expense shall bo borne 
equally the parties hereto.
SECTION VI. It is recognized by both parties hereto that uniform con­
ditions are necessary for the welfare of the members of both parties hereto; 
therefore, for the purpose of aiding in the success and continuation of the 
conditions and terms of this agreement, the first party agrees to use all 
reasonable means at its command to bring about and establish like terms and 
conditions throughout the entire grocery and food field within the scope of 
this agreement.
SECTION VII. This agreement shall bo in effect until Jan. 1, 1939. It 
shall continue in effect after that date, unless thirty (30) days* notice 
is given by either the signed association or firm, or  ^ p. Local 
No. 653, that any change is desirable in said agreement.
Signed for the *. C. I. P. A. Local No. 653
Signed for the Employer
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STAT IS TIC S  
W ASHINGTON
Mr. Anthony Stocks, Sec'y
Retail Clerks' Int'l Protective Ass'n #653
109 Hayes Ave.
Petaluma, California
My dear Mr. Stocks:
C J to £ 3
April 19, 1939
We have in our files a copy of your agreement with produce 
and grocery clerks and other employers which recently expired.
In order to keep our files of union agreements up to date, I 
should he grateful if you could conveniently send us a copy of your 
new agreement, if you now have an agreement in force. We shall he 
glad to type a duplicate and promptly return the original if you 
have only one copy available. If you so indicate, we shall keep 
the identity of the agreement confidential, using the material only 
fo r general information, in such a way as not to reveal the name of 
the union.
We shall he very grateful for your assistance. The enclosed 
envelope for your reply requires no postage. If we can furnish you 
information at any time, please let me know.
Enc.
Very truly yours,
Isador Luhin
Commissioner of Labor Statistics
Name of company or employers' association signing the agreement
Same Grocery aggreement as last year re-newed with same employers.
New drug agreement now being negotiated.----— — ------------  .w flf more than one employer, please list on reverse side)
Number of companies covered by agreement 22
35Number of union members working under terms of agreement 
Number of non-members working under terms of agreement Part time help only *
Branch of trade covered ____Grocery, Produce and Drug._______
Date renewed Ja n  1st 1939_____Date of expiration ^ an -^9^ -0
Please check here if you wish the agreement returned _________ _____
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this letter) any changes from your previous agreement.
B . L .  8. 1126 U . S. D E P A R T M E N T  O F  L A B O R  
BUREAU OF LABOR STATISTICS
W A S H IN G T O N
UNION AGREEMENTS
May 14, 1938
Mr. Stanley Mohar, Secy.
Retail Clerks' Int'l Protective Ass'n #653 
338 Liberty Street 
Petaluma, California
Dear Sir: For a number of years the Bureau of Labor Statistics has 
attempted to maintain a file of all union agreements in force throughout the 
United States. On checking through our files we find we do not have copies of 
any agreements entered into by your union. We are exceedingly anxious to have 
your agreements among our records and shall appreciate your cooperation in 
sending us copies of them, together with the information requested below.
If you have only one copy available and so designate, we shall be glad to 
type a duplicate and promptly return the original. If you so indicate, we will 
keep the identity of the agreement confidential, using the materials only for 
general analysis, which will not reveal the name of your union.
The enclosed envelope for reply requires no postage. If we can furnish you 
information at any time, please let me know.
Very truly yours,
Enc. Commissioner of Labor Statistics.
Name of company or employers’ association signing the agreement - M
VeLaJeuv* t ff/L A L^f M i
( I f  more than one employer, please
Number of companies covered by agreement
list on^jveierse side)
Number of union members working under terms of agreement ^ 7)
Number of nonmembers working under terms o
Branch of trade covered__L.j-Y i
Date signed —lG *4S --r_
Please check nere if you wish the agreement returned
Pbn/kc*M • S boJta J___________________/q <f
(^Name of person furnishing information) '  (Address) P *
V. 8. GOVERNMENT PRINTING OFFICE 14---3750
